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WS WAY PROPOSZD TO FIX U. S. SALARIES

A new gystem of fixing the salaries of the Govermment's classified
and postal workers was advocated by & special subcabinet committee in a
report recently released by the Uhite House.

The commities proposed that clsassified and postal smlaries be set
oo & wage-board type of ayetem, wheredy the pay would be deterained by
the gemerel levels of industry sularies on a national basis.

The Weite House relesiged the report without comment. White House
officiels sald the President hes teken no stand on the proposals, but
it was pointed out that Mr. Sisenhower, several weeks ago, asied
Congrese to set up & 15-mewber commission to study the entire Federal
pay structure.

Mr. Blsenhower's criticlsm «f the curvent methods of fixing
Federal eslaries is similar to the sub-cabinet committes's indictment
of the present systems as "unreallstic” and not geared toc the demands
of the times.

The aub-cabinet steering camittee was headed by Undersecretary
of Ishor James 0*Conpell. The group would establish a Civilian
Conpensation Agency, vhich would adjust the pay of classified and
postal workers. Under this propusal, Congaess po longer would set
the pay for these employees.
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NOFORN
did propose better Governsentwide co-ondimation of wege beard
galaries and elimination of duplication in wage board surveys.
The cumittes sald that in general classified employec salaries
in the lower gredes were egual to thet of industry. But Federel pay
in the middle and upper grades lags considerably behind the saleries
for comperable jobs in industry, the report sald.
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